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JEEVIKA
An lnltlqtlve of Government of Bihor for FovefiAlieviqtlon

Bihar Rural Livelihoods Promotion Society
State Rural Livelihoods Mission, Bihar

Ref. No. :- BRLPS/EsII-H R/1 4421 17 | 49t8 Dated:-16l0.3lrB

Offiqe Order

Approyal on Gr.-e?tion gf New State Level P_ositions for BTDP

With the expansion of project activities in 534 blocks of all 38 districts and implementation of
BTDP project, in order to ensure qualitative supervision & timely execution of projects in

different themes, by the approval of Executive Committee in its 47th meeting Dated 27.Q2.18,
following new state level positions are being created within the society:-

Chief Operating Officer
Programme Coordinator - Monitoring & Evaluation and MIS

State Project Manager- Farm Value Chain
Project Manager-Social Safeguard
Project Manager-Alternate Banki ng

Project Manager - HNS Capacity Building & Enterprise Development
Project Manager-Database Management
Project Manager-Business Development (Non-Farm)

Rationale for creation of aforementioned positions along with eligibility criteria & job
descriptions for the same are attached as "Annexure - C".

Anand Shankar
SPM-H RD

Copy to:-

1. Director/OSD/AO/CFO

2. All PCs/SPMs/PS/SFMs/AFM IPM/PO
3. All DPMs/ BPMs with the direction to ensure circulation of this Order to the staff working

under them.

4. All HR- Managers/ FMs

5. lT section

6. Concern file
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With the scating up of JEEVTKA in
terms of outreach and deepening of
interventions and inclusion of
multifaceted development projects, itrs required to appoint a Chief
Operating Officer who will beresponsible for
implementation/execution of all
programmes. He will report to,CEO.

In view of the scaling up of Jeevika &
multifold increase in MIS & monitorinq
& evaluation related work within thl
project, it is necessary to appoint
Project Coordinator-M & E who witt be
responsible for overall implementation
of MIS & M & E related work.

Candidates snoutO - nave - post
Graduate Degree/Diploma in
Management/Rural
DevelopmenVMSW from recognized
university/institutes. S/he should have
overall 15 years' of post qualification
experience of working in Government
Agen cylSociety/N GO/pubticsector
Undertaking/Bank at responsible
supervisory/managerial level
positions out of which at least 7 yrs. ofpost qualification experience of
working withlarge scale development
prog ra mmes/Governme nt
organization at state/regional
level.S/he must have proven track
record of leading large team of
professionals &managing key
management work. S/he should have
proven experience of working with
Government System and thorough
knowledge of its functioning.

Post Graduate in ManagemenURural
Management from recognized
institutes/ university with minimum 12
years' experience in state level
development projects in the areas of
Project Planning, M&E of which 4
years as relevant Vertical head and at
least 3 years in leading MIS of an
institution. S/he should have good
communication skill (both oral and
writing) in Engtish and Hindi.
Proficiency in working with MS office is
a must.

o To lead the overallprogramme & multidisciplinary
team of professionals.

o To ensure that all programmatic function is beinq
successfully implemented as per desirei
schedule and standards.

o To represent BRLPS for strategic partnership,

"Annexure - C"

Job-s Ddscriptions

S/he will be responsible -

liaison, interface, revtew and

o Timely and
programmes.

effective implementation of
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knowledge/information sharing with different
stakeholders.

o To take lead in planning, budgeting and
developing implementation strategies of all
programme related activities

o To review and monitoring of activities on key
parameters.

o To undertake any task assigned by the CEO_
cum- Mission Director.

o Developing effective implementation strategies
of programme, suiting to its obiective lnO
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S/he will be responsiOfe for:
Planning, Coordinating and developing project
interventions strategy, Guiding and suppontng
thematic heads in rolling out various program
interventions.

achieving the annual and other periodic taroets.

S/he will be responsible for designing formulation of
program strategies, processes and documentation for
effective functioning of program interventions. S/he
will be responsible for leading the evaluation of the
Project and bring learning's to the project.

In BTDP Value chain initiatives in Post-graduation in Agriculture39ri
specific clusters around crops or
commodities will be undertaken. As
part of these initiatives, the project
Coordinators will serve as institutional
platforms through which a range of
interventions across the value chain-
like access to good quality inputs,
provision of weather based agro
advisory, market information, access
to finance including insurance,
extension services, pricing norms,
grading and sorting, storage and
warehousing and access to markets_
will be implemented. Nearly 15
producer companies and 1500
producer groups mobilized from
150000 SHG househotds would be
covered as part of the agriculture
sector. For the dedicated team
structure is proposed to undertake the
intervention. Environment is a
measure concern in Agriculture sector.
Environmental audit is a compulsory
phenomenon in the project. To ensure
the roll out of Environmental
Framework of project a separate pM is
needed.

oustness management, MBA, Rural
management or equivalent degree
with minimum 7 years of post-
qualification relevant experience, out
of which 3 years relevant experience
should be of senior management level.

2.Managing and expanding business as per the
project plan in the existing and new geographies
3. Business development and capitalizing on existing
businesses
4.Team, resource, client and stakeholder
management
5.Establishing "Business to Business,, and ,,Business

to Consumers" market network for the produce
6. Policy development and result frame work
management. 7. Any other responsibility as per the
business need

'l.Prioritise value
the potential to
clusters

the project areas having
as commodity specific

chains in
develop
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tnis positr
person would be working on the
overall social safeguard issues wnicfi
wtu be related to total inclusion of theleft out vulnerable householOs 

- 
in

respect to project interventions. The
main aim for hiring the position witnparttcular focus on more vulnerable
sections tike Scheduled Castes (SC;t
Scheduted Tribes (STs), pr-itiulu
Tribal Groups (pTGs), single *orun
?nd women headed h6usehotds,
Persons with Disabitities (pWD;j,
landtess, migrant labour, 'i.oi.lulj
communities and communities livinq in
remote areas, She/he will be specilltvworking with tiasioning ;iii
government departments to help inproviding the benefits to 'th;
beneficiaries. She/he will b;
supporting in framing the exclusive
annual action plan / tribal developmentplan with focus on livelihood
generation and utilization of various
interventions facilitated from th;project side as welt from ottrer Oepi
Also she/he wilt be working on ti-regender, women,s and child
devsleprnsnt module in social issues
sucn as domestic violence, earlv
marriage, child labor, female foeticide
etc
Under-BTtpt t|reGn- Dha nyola;twith 10 lakhs Households ';;J
establishing 500 Customer Service
Point (CSP) wiil be one of the focus
areas. The project with its limited
experience of the different channels oi
the alternate banking, there is . nuuJto have specialists who have the
knowledge of Banking System anJ
different models of the nfternaie
Banking.
Therefore, the above mentionedposition (project Manager_Afternaie
Banking) have been proposed to
:ypp?l the Society in facititating JanDhanYojana among 10 lakh
Households and diffeient moOets oi
the alternate Banking.

U

for.improving the Human Oevelopmeni
Indicators in g Lac SHGs nousetrotOsof 534 Blocks. To improve HDindicators we need to ortanize
Capacity building programmes of staff
and cadres on regular basis on several
toptcs. Hence it is required to have
specific personnel who will plan and
monitor Capacity Building'activitiei
rerared to Health Nutrition andSanitation and develop HNS
enterprises.

Master Oe
years of experience in working with.Especialty therein Rights 

- 
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Advocacy of SC & ST.
Preference will be given to the person
Iamttlar with gender equality and
women and child rights

management/rural development IMBA / Sociat WorUpG in any
discipline with minimum 4 y""r, of
post-qualification relevant experience
rn. .promoting and strengthening 'ti
SHGs/ Federations.
. S/he should have demonstrated a
successful track record in Training to
community institutions for facilitaiinq
Bank / Insurance / MFI linkagur. 

-.- o

. S/he should have effectve track
record of maintaining healthy finanoial
portfolio.
. S/he should have proven experience
oT credtt mobilization, networking withBanks and sound rnowleog-e 

. 
;i

ba nk in g systems/prod ucts/operJtion..
. Good communication skill(both Hindi
and. . English) and knowledge of
working with MS office environment is
essential.
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PG dEree/diptomar v usgree/otptoma inmanagement/social work/rural
developmenVrural
managemenUhealth
management/public health from
recognized institute/university with
minimum 4 years of post_quafificafion
rerevant experience. S/he should haveworked in a development
Program/Project and have been
instrumentat in designing poii.Vframework, developini
action/business plan and strategies foi
executing/rolling out health- and
nutrition related intervention. S/h;
must have knack in Capacity building
and effective training metfroOotogie!
and enterprise development.
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Jobs Descripiions
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. ldentification and. inclusion of deprived sections inthe community institutions

. Develop action plan and Anchor the ptan state wideespecially Tribal Development plan.

=:l:!ri?.9 
participation of these househotOs in various

i,Rl?jPl,r bans imptemented by the project. uevetoptng Gender Action plan and ensure itsimplementation.
' Liasoning with Govt. Departments for betterconvergence of these groups.
. Aware and Sensitize the Members on Social issues_Domestic Violence, Chitd LabouirnJ f"rfy Marriageetc...
. Documentation of best practices and CapacityBuilding Modutes.

C')-!
(I'

c0

c)

g

o
=

I

o)

o-

C)
q)

q

o-

-
'a
:J
;i
c

(!
oc
(It
e

Lr-

od
c')
.q

=fm;
rp()c
oo-o-o
_.Y O)\J>
<nRz--I- 0)
\aLc
OO
H';
sfi2
ij
o)

F'
o_

Agents for effective functioning of AC points.
' s/he wit be responsibre to eitaotiJ mechanism forsupport and coordination with concernedbank/corporate BC at state, district & block level.
; S{ne wiil be responsible for coorOinition with thebank and Corporate BCs in resotving operatronal
iss^ues at btock, district & State teull-- '. S/he will be responsible for organizrng financial
1y1u_n".: camps & promotion -of nu* financialrnstruments of Bank for community members incoordination with Banks & Corporate BC

:^l|t wiil be responsibte for training on thematicretated issues 
"ng as when r."!r,r"o poticydevelopment & module preparation r.ufaiuo to differentfinancial services.

_ 
S{h: wiil be responsiOfe for estattishingworlmg

model between Community institutions and BC

. S/he will be responsible to promote Govt. sponsoredschemes (Apy, PMJJBy, pMJSBy etc). S/he will be responsible to OeveiJp monrtoring
sys,tem 

{91AC Agents & CSp transaction.
: 

S1l" wiil be responsibte for att otner 
""iiuitiu. 

retatedto Thematic development.
S/he will Ue responsiUfe for lopil1g- clpacitybuilding plan framework and strategies for executrng

z
I

health, nutrition and sanitation relatJd ir,"rv_.t".i'Hstate and district Level.s/he will arso support and faciritate spMU team forfurther improvement of 
- 
the 

".p".,,V building
Ltul"lllols/quality of services . etc.slne wiil be responsible for Exiendihg support toDPCU team to buitd capacity oi eiru team fororganizing capacity buirding programmes on hearth,nutrition and sanitation.
S/he will also have to undertake exteniive field visit toensure quality training programmes/he has ability tomanage and running HNS enterprises across state.S/he will have to establish Rurat'saniiary mans anosuppty chain of sanitary items. S/he wiil have to
9l?fogr: with entrepreneurs on technology transfer,rates, dialogue with banks for financial arrangement.
You will have to travel extensively in filfJ
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l Jvlaintenance and monitoring of all lT peripherals

the SPMU and as well as all the districts
ln
in

coordination with district resource person'

2. Proper maintenance and functioning of data center

at distiicts. 3. Ensure effective upgradation of devices

time to time to match the need of the organization for

smooth connectivity. 4. Rolling out of proper

connectivitY at DPCUs and BPlUs.
5. Provisiohing of data centre/Help desk for MIS at

SPMU.
6. Providing support to DPCUs or BPIUs with remote

access, VPN connectivitY etc.

7. Ensuring the max uptime for the servers at SPMU'

8. Coordinating with associated vendors for

resolution of any technical issue.

9. Any other task assigned time to time'

S/he will be responsible for developing annual

action plan of facilitating market linkage for rural

producers and successfully implementing plans

accordinglY.
S/he will also be responsible for identification of

entrepreneurs, doing their existing business

analysis, mapping "facilitation points" and

designing strategies for scaling its operations'

S/nJ is responsible for development of networks

and clusters- establish community events and

programmes to create better collaboration and

relaiions between industry, academia and

relevant stakeholders, to provide suitable

platforms to sell products made by rural artisans

and to co-ordinate with other departments

regarding event Programs.
nerlnis responsibility will also include capacity

building for concerned project staff, managing

partnersnip agreed for facilitating promotional

activities and establishing "Business to

Business" and "Business to Consumers" market

network for the it.
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